
NOTICE OF TEMPORARY JOB OPPORTUNITY 
 
Start Date: May 11, 2024 
End Date: October 15, 2024 
 
Beach Point Club, located in Mamaroneck, NY, seeks five (5) full-time, temporary Lead Servers who will be responsible for greeting 
& serving members, setting dining areas and service stations. Taking food and beverage orders and accurately entering into point-of-
sale system. Understanding menu items and ingredients. Addressing member/guest service needs. Light to moderate lifting.  Lead 
Servers will also assist in providing general supervision and guidance to other servers during setup and break-down of the dining area 
for food service. 
 
Will report directly to Assistant General Manager at Beach Point Club.   
 
Six (6) months of experience in a fine-dining or high-volume environment at a high-end 
restaurant, resort, or private club required. 
 
Travel is not required. 
 
Daily transportation to and from worksite is not provided. Housing is on-site. 
 
On-the-job training is provided.     
 
Wage: $23.01-$28.00 per hour, paid bi-weekly. Overtime is available at $34.52-$42.00 per hour. 
 
Schedule: 40 hours per week.  Work schedule can vary and can include evening, weekend, and holiday hours.  Work may be 
performed on any day of the week from Monday through Sunday.  Example shifts: 10a.m.-6p.m., 3p.m. -11p.m., or 11a.m.-7 
p.m.   
Shift hours may vary.  
 
A single workweek will be used to compute wages due. 
 
Optional housing is offered on a first-come, first-serve basis for workers who are relocating to begin employment.  Cost of housing, if 
accepted, is $30.00 per bi-weekly pay period.  If used, total cost of housing will be deducted from paycheck.  A $100.00 refundable 
security deposit is required, to be deducted from first paycheck. 
 
All deductions from paycheck required by law will be made.   
 
If the worker completes 50% of the work contract period, employer will pay directly for and/or reimburse workers for transportation 
and subsistence from the place of recruitment to the place of work.  Upon completion of the work contract or where the worker is 
dismissed earlier, employer will provide or pay for worker’s reasonable costs of return transportation and subsistence back home or to 
the place the worker originally departed to work, except where the worker will not return due to subsequent employment with another 
employer.  The employer will pay directly for and/or reimburse workers for all reasonable inbound transportation and subsistence 
costs within the first workweek.  The employer will pay directly for and/or reimburse workers for all reasonable outbound 
transportation and subsistence costs during the last workweek.  The amount of transportation payment or reimbursement will be equal 
to the most economical and reasonable common carrier for the distances involved.  Daily subsistence will be provided at a rate of 
$15.88 per day during travel to a maximum of $59.00 per day with receipts.   
 
The employer guarantees to offer work for hours equal to at least three fourths of the workdays in each 12-week period of the total 
employment period.  
 
The employer will provide workers at no charge all tools, supplies, and equipment required to perform the job. 
 
H-2B workers will be reimbursed in the first workweek for all visa, visa processing, border crossing, and other related fees, including 
those mandated by government (excluding passport fees). 
 
For inquiries regarding the job opportunity, please contact New York State Workforce Agency, 120 Bloomingdale Road, 2nd Floor, 
White Plains, NY 10605. (914) 995-3910. 
 
Mail resume to Qian Yang, Beach Point Club, 900 Rushmore Avenue, Mamaroneck, NY 
10543-4599, Phone: 914-698-1600. 


